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PART ONE

The priorities laid out in this section are fundamental 
to maintaining, improving, and growing conditions that 
help our region’s businesses thrive. Some have been 
central to the advocacy work of GCP in past years, others 
are new and evolving priorities based on the needs of 
members. Regardless, our short-term advocacy work 
will continue to prioritize policies that ease regulatory 
burden, safeguard effective incentives, and work to 
benefit employers in Northeast Ohio.

BUILD AND SUSTAIN 
AN ENVIRONMENT

THRIVE
THAT ALLOWS BUSINESSES TO   
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Fundamental Priorities 
The GCP has been a long-standing advocate for a sustainable 
and predictable tax and regulatory environment, 
understanding these are critical factors in a business’s  
ability to thrive. One of the greatest obstacles to economic 
expansion by small businesses is an ever-changing set of 
rules and regulations. Developing and safeguarding 
incentives that encourage business growth—particularly 
during a time of economic turmoil—remains a priority.

•  Develop and safeguard viable incentives that support 
business retention and expansion 

•  Safeguard the business income deduction, maintain the 
commercial activity tax (CAT) rate, and uphold the CAT 
exemption level 

Ohio began borrowing money from the federal government 
again to cover rising unemployment compensation costs in 
the wake of the COVID-19 pandemic. In 2009, Ohio 
borrowed $3.39 billion from the federal government with 
employers paying back the bulk of that debt over several 
years. Elected leaders must enact long-term solutions that 
lead Ohio’s unemployment fund toward solvency if we hope 
to avoid repeating mistakes of the past, further devastating 
small businesses already hit hard by the pandemic.

•  Secure a path for the state’s unemployment compensation 
fund to reach solvency

•  Guard workers’ compensation safety education assistance 
and transitional work programs.

We continue to work with state partners to maintain employer 
rights provisions in advocacy efforts around medical 
marijuana in Ohio. Any forthcoming initiatives must allow 
businesses the opportunity to enforce a drug-free workplace.

•  Ensure employers can establish and enforce a drug  
testing policy, drug-free workplace policy, or zero-
tolerance drug policy.

Minority-owned businesses face onerous processes  
when navigating programs meant to help, often spending 
enormous amounts of time to maneuver through 
government bureaucracy for certification purposes.  
At the same time, state incentives designed to increase 
procurement opportunities for black and brown-owned 
companies have been taken advantage by non-minority 
businesses seeking to wrongfully access benefits. We must 
advocate for stiff penalties that effectively hold those 
businesses accountable and eliminate fraud. In addition, we 
must advocate for programs designed to be easily, quickly, 
and affordably navigated. 

Develop and safeguard viable incentives that 
support business retention and expansion 

Safeguard the business income deduction, 
maintain the commercial activity tax (CAT) 
rate, and uphold the CAT exemption level 

Secure a path for the state’s unemployment 
compensation fund to reach solvency

Guard workers’ compensation safety education 
assistance and transitional work programs.

Ensure employers can establish and enforce  
a drug testing policy, drug-free workplace 
policy, or zero-tolerance drug policy.

Reduce the complexity of regulatory 
compliance via existing or new technologies.

Reshape minority business development 
programs so minority businesses can navigate 
them easily, quickly, and affordably and hold 
those accountable that manipulate such programs

Advocate clear, uniform rules in recovery,  
aid, and forgiveness programs for businesses

 Advocate reforms for permitting and 
licensing processes so they can be navigated 
and accessed with ease

Advocate for LGBTQ protections that add 
gender identity and sexual orientation to the 
protected classes under civil rights laws

Engage in federal and state payment and 
policy reform and review health care mandates 
that limit an employer’s ability to offer coverage

Support place-based immigration reform at 
the federal level in addition to comprehensive 
H-1B visa reform that increases the number of 
visas for high-skilled talent

Continue efforts to develop attractive business 
conditions to draw new air service carriers to 
the region as well as addressing local and 
federal policies that have an impact on the cost 
of doing business

Leverage JobsOhio resources and funds to 
align talent development with business needs
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At every level of government, new programs have been 
implemented to offer aid and assistance due to the impact 
of COVID-19. With these programs came an onrush of 
guidelines, regulations, and requirements to access grants, 
loans, or borrower forgiveness that businesses needed to 
quickly navigate at an already critical time. Likewise, if we 
want to facilitate business creation, we must reform 
permitting and licensing processes that make launching 
businesses difficult. As new recovery programs evolve, our 
focus will be on reducing complexity, leveraging technology, 
and achieving greater clarity and uniformity. Reforms that 
ease the regulatory burden on businesses are preferred.

•  Reduce the complexity of regulatory compliance via 
existing or new technologies.

•  Reshape minority business development programs so 
minority businesses can navigate them easily, quickly, and 
affordably and hold those accountable that manipulate 
such programs

•  Advocate clear, uniform rules in recovery, aid, and 
forgiveness programs for businesses

 •  Advocate reforms for permitting and licensing processes 
so they can be navigated and accessed with ease

The long-held energy policy principles of our members 
prioritize reliable, competitive, renewable, and diverse 
energy sources. We will continue to advocate for state 
policies that provide incentives for utilities to offer 
businesses opportunities that leverage energy efficiency 
programming to foster growth. Further, we remain 
committed to the development of programming that 
secures resources for employers to help offset utility costs. 
These savings allow businesses to reinvest capital back into 
the local economy.

•  Incentivize the creation and continuation of affordable, 
diverse, renewable, and energy efficient sources for 
businesses

GCP joins more than 1,000 companies and organizations 
across Ohio that support statewide protections for the 
lesbian, gay, transgender, bisexual, and queer community. 
For our members this is a key talent and economic issue—
Ohio cannot truly be competitive in attracting the best and 
brightest if basic civil rights are not protected for all current 
and future employees. 

•  Advocate for LGBTQ protections that add gender identity 
and sexual orientation to the protected classes under civil 
rights laws

PART ONE (CONT.)

Health care costs—particularly as they evolve with telehealth 
services—and regulatory paperwork can make offering 
benefits a challenge for many small business owners. 
Providing access to coverage and managing the cost of 
health care are critical issues for employers that want to 
provide health benefits to their employees and their families.

•  Engage in federal and state payment and policy reform 
and review health care mandates that limit an employer’s 
ability to offer coverage

Immigration reform is needed for workers at all skill levels.  
In addition, a federal place-based visa program can help our 
region attract and retain talented workers and entrepreneurs, 
a top priority of Northeast Ohio businesses. GCP will 
continue to advocate for long-term immigration reform  
that would allow immigrants to compete on the open  
labor market in designated areas of the country that are 
experiencing consistent demographic decline, a weakened 
local economy, and a widening skills gap. 

Research has shown that immigrants strengthen key 
industries such as healthcare and manufacturing; offset 
population decline; and start new businesses that create 
jobs, increase the tax base, and encourage spending that 
drives local growth. We will also work to encourage 
comprehensive H-1B visa reform that increases the number 
of visas and program flexibility, making it more workable for 
employers seeking to fill key positions.

•  Support place-based immigration reform at the federal 
level in addition to comprehensive H-1B visa reform that 
increases the number of visas for high-skilled talent

The environment for air service is in flux. However, over the 
long-term we expect accessibility to our region to remain an 
important factor for business attraction and growth. We 
must cater our air service masterplan with the needs of 
businesses in mind, bolstering our regional competitiveness. 

•  Continue efforts to develop attractive business conditions 
to draw new air service carriers to the region as well as 
addressing local and federal policies that have an impact 
on the cost of doing business

Our region is well-positioned to take advantage of 
JobsOhio’s business attraction, retention, and expansion 
efforts. GCP encourages JobsOhio to continue partnering 
closely and quickly with the Northeast Ohio business 
community to attract new businesses and a strong 
workforce for GCP members that are in need. 

•  Leverage JobsOhio resources and funds to align talent 
development with business needs
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